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 The global reach of technology has created numerous problems within the branch of 

ethics and the policies of companies. For Case 1, the argument I am making is that the computer 

programmer has every right to report his data to the state legislator, because his individual rights 

of confidentiality within the company were not substantially protected.  

 The computer programmer violated the rules of confidentiality to obtain his copy of 

medical information, but only did so because he had no choice. He informed his employer 

management, but they refused to take action. The programmer even threatened with sanctions, 

but they did not oblige. Therefore, he was forced to take legal action and present his copy of data 

to the state legistlator representing his legislative district. 

 This man’s action could set a precedent for future companies to not act this way since it 

was mentioned that there was a public hearing with publicity all over the newspapers. The 

hearing caused embarrassment for the company. Yet, the only good thing that came out of the 

situation for the company was that the programmer was eventually fired. 

 This case presents the issue of to whom does the programmer owe responsibility: his 

employer or to the public. His primary responsibility is to the public, which includes all people 

and himself. If he subjugated himself to his employer he would continually be forced to do un-

ethical things. The extent to which someone should obey the dictates of those who have authority 

over one is crossed when his own privacy rights are hindered. This case is a perfect example of 

why it is permissible and/or required to disobey orders. It should have been the company’s 

responsibility to uphold its rights for its employees.  

 According to an article by McKinney, Emerson and Neubert, the majority of ethic codes 

doesn’t encourage ethical behavior all that much. Also, most ethic codes don’t promote ethical 

behavior in respect to the customers. (McKinney, Emerson, and Neubert 505-516) This shows 



that most companies do not follow ethical behavior, and that they could force their employees to 

do unethical things. This is why the behavior of the computer programmer is justified. 

 Mollie Painter-Morland also looked at ethical codes. She interviewed financial and 

human resources managers on their perception of ethical codes in their organization. They 

responded by saying that they paid little attention to it because they considered it unnecessary. 

(Painter-Morland 265-279) Many employees and companies don’t want ethical codes because 

they feel it would negatively affect their employees’ work. (Painter-Morland 265-279) This exact 

logic is how the programmer came to a conundrum. Even if ethical codes seem absurd they 

should be put in place to support the employees. Ethical codes should also be adjusted to suit 

employee concerns, unlike in this case. 

 In conclusion, the computer programmer did the right thing by telling state legislation. 

His privacy rights within the company were indeed violated. It was the job of the company to 

protect his rights, but they refused, so action had to be taken. McKinney, Emerson and Neubert 

show that majority of ethical codes don’t support ethical behavior. Painter-Morland observed 

that employers don’t care for ethical codes because they consider it unnecessary. Employers 

don’t want ethical codes because they feel it negatively affects employees work. 
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